
Just 
Because 
You Can

Say 
Something 

Doesn’t 
Mean You 

Should. 

Let’s Stop 
the 

Gossip!
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Simple Sabotage: A Modern Field Manual by United States Strategic Services is a declassified manual published with the sole intent to provide practical steps to sabotage the enemy during WWII until Allied forces could liberate the affected citizens. Used under the direction of the Coordinator of Information appointed by the President of the United States, also known as the predecessor to the CIA, the Office of Strategic Services published the journal in 1944 to help those individuals who, due to circumstances beyond their control, were required to still work in enemy-controlled offices. 
 
William Donovan was appointed the Coordinator of Information in the Executive Branch of the US Government by President F. D. Roosevelt.
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